MEMORANDUM OF UNDIRSTANDING

This Memorandum of Understanding (the "Moll™) s entered into on this 19~ day of August

pETLLN
i
Rataliens Assockation’s Skill Council of Indla [RASCI), a company rogitered under Section 15 ol
the Companies Act, 1956 and having s reglitered olfice at 70)-704 Sagar Tech Plaza-A,

Andheri-Kurls Rosd, Sakinaka junction, Sekinaks, Andher ([), Mumbal-800072, (heresnafies
referred 10 a8 “RASCI) as the FIRST PARTY, :

Shahid Mangsl Pandey Govi Mahila Mahavidyslays, 3 Collega/ University aflilisted 1o

Uriveruty Stuated at Balia (hereinafter called “Second Party” which expression shall unless
repugnant of the context of masning thereol be desmed Lo mean and include it wccesson
and aisign) of the Second part,

"RASCI® and “Shahid Mangsl Pandey Gavt. Mahila Mahavicyalaya® are hereinafter individually
relgrred 10 a3 “Party” and coilectneely a8 “Partian”,

Rachground.

Thqulhnmummlmhmmﬂ.ﬂnmwﬁuﬂ. Mahila
Mahavidyslaya 10 operationakie intervenilons designed by RASCI aligned with Mational
:mmmlmrmmmmmwtmtwwu
wmmuummmmmu.mmm Apprenticeship, Internshia,
Laboratory based practical and Placements. Thraugh this MOU, the parties mutually agree 1o
carry owl the responilbllities stated in this document.

RASC] would engage with all required stakgholders (o facilitate a conducive environment
enabling IU's Academic Outreach Partner (AQP) IRL Enterprives, a propnetorship entity having
theur office headquarters at 7 REKHANKIT A, D.K. NAGAR, GANGAP'R ROAD, MASHIK,
MAHARASHTRA 421013, to deliver responsibilities as articulaled below.



NOW IT IS HEREBY AGREED BY AND BETWEEN THE PARTIES H!HITDHH:QM_
Roles and Responsibilities

IRL Enterprises on behall of RASCI:
L. Advocacy and engagement with College/ University.

A"

. Facilitate registration of College/ University on Apprenticeship Portal/ any gy,

portal aligned with the intervention.

ifi. Share stipend-baséd apprenticeship and wage employment opportunities with the

College/ University, as lacilitated by RASC).

v. Share employer eligibility criterla for contracting apprentices; hiring, as Biven by

RASCL
v. Share RASCI branding guidelines for advocacy and campliance.

wi. Collect intervention related documentation from candidates and College/

Unmversity for submission to RASCI,

wii. Aligned with RASCI guldelines, PFOgram manage training & certification of trainery

appointed to train Skill component.
wiii. Organise and conduct student/ parent orientation as planned by College/
University as per RASCI guidelines.

i Source print ready learning materials/ e-content from RASCI and share it with

College/ University.

X As shared by RASCI, orient College/ University/ faculty and administrative staff on

duessiment process and skill component.

=. Facilitate practical exposure within the industry by leveraging RASCI strength.

i, Procure semester wise skill component examination schedule from College/

University and share with RASCI,

=i, Procure student ddva for skill component examination from the College/ University

:mmnmﬂ.nﬁummmnmmm template.

xiv.Procure and source skill component examination results and certificates

RASCI and share with College/ U niversity. '

. Communicate the pPlacements effected/ transition of apprentice to regular

employment on successfyl course completion/ acquiring the degree.

xvi. Before the Commencement of every academic year, ADP will review the College/
University and may consider Introducing new Interventions In consultation with

RASC

*il. Procure Apprentice establishment wise OIT calendar from RASCI and share with

the College/ University for seamless implementation as per curriculum.

*viii. Piocure apprentice OIT reports on attendance from the College/ University and

xiz. To facilitate open hoyse and counselling sessions under the guidance of RASC).




¥ffiliated Colleges
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in portal. The



v

recommend changes in the genera Yhe
Eﬂu"’iﬂlﬂ.‘:.?:uum subject tD approval of Board of ““"‘“i‘ﬂil-
npll'[l,l"m jvarsity shall register the students on the apprenticeship pona

- i any other applicable portal with valig

.tlﬂ;lr data lor opline verification besides other documents as prescribed by

o ords with IAL a3 per the
tendance recorcs
alntain and share apprentice at
- ::n:'l::;. err:'lmml-.r ardinances specified for onling classes/ physical classes and

QIT duration. nd behaviour of its students while in apprenticeship and

i Ensure proper attitude a
. accepl ::pullhnn ol its students from apprenticeship assignment dua to

al, attitudinal and integnty Haues.
. :::,.:: fuenish and submit intervention related documents to IRL. :
o, College/ University will conduct the assessment of General component ;I-I sph:Ii
the stipulated norms and coordinate with AL Tor the assessment
ft lor each semester,
nﬂ,m“i.lz:thf University shall ensure timely completion ol semester wise
assessment (General B Skill Component) of all Degree Apprentice students by
liaksing with University/ specified authorities, 1AL
wwidl, College/ University shall transfer the prescribed service Fee (Refer
Annesurgs) of As 5000 per Candidale per academic year 1o Bank Account No:
187105000418, Accoumt Molders Name: [RL Enterprises, IFSC Code:
ICICOGO1873, not |ater than 7 days Irom candidate admission,

_I.'I-I-I'IHH:

al Lach party warrants the other that it has the power and author|ty Lo enter this MOU.

b) This MOU will come into effect on the date of signature by all the parties and shall
remain in force for a plﬂul of § years.

¢) This MOU may only be varied by mutual agreement of the parties In wnting. post
conultation with RASC],

d) Any variation or walver of any of thd termi of this MaU shall not be binding unless set
out in wriling, expressed to amend this Mol, and signed by or on behall of sach of the
parties’ post consuliation with RASCL.

el This Mol is executed on a principal-to-peincipal basis only. That the First Party s
authorised to represent themselves before the Second Party as RASCIs alfilated
Outreach Partner.

1) Refer Annexures on RASCI interventions with prescribed fee and Relurn on Investment

(ROU). The interventions and lees thereol are subject to evolve, Improve or change 3t
the sole giscretion of NASCI,

Arbitration:

This MOU and all disputes and suits related therete shall be governed, constructed, and

- interpreted in H:Fﬂrdlnu to the laws of India, without regard to conflicts of law's provisions
therecl. The parties agree 1o submit 1o the exclusive jurlsdiction of the Courts of Mumbai anly.
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fxturn on lnvesimeny

5 Mo. |

Cescription Year | Year il Year Il Total
1 | Service fen per admin 5,000 5,000 5,000 15,000
Minimum Guaranteed Stipend (\n INR |
& 7000 per month)
2 . (—dd 18,700 38,500 34,500 1,05,700
* Year 1—55 montha
» Year =55 months
Induitry imvestment per admit 13,700 31,500 31,500 90,700
Minlmum ROl per admit GOS%

Taxes a3 pet the prevaling Laws, Rulet and Regulations are applicable.

ustrated stpend amount is as prescribed vide gazette notification dated 35+
September 2019, ssued by the Minkstry of Skill Development & Entrepreneurship.
RASC] industry partners contract apprentices with stipend above the prescribed.

IN WITNESS WHEREOS, THE PANTIES HERETO hawe set thelr hands to this MOU on the date

furit above weritien. _
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